Students' Union Election Rules
1. Election Officials & General Regulations
· Returning Officer: Independent from the SU, oversees appeals and final decisions. They ensure all complaints are fairly reviewed and give candidates opportunity for independent appeals.
· Deputy Returning Officer: Manages daily election activities. They organize candidate briefings and election day logistics.
· Rule interpretation: The rules will be interpreted and enforced by the Returning Officer Team. The Returning Officer Team are responsible for the good conduct and administration of elections and have the power to govern and interpret all matters relating to elections in accordance with the Rules. 
· Candidates & Campaign teams: Where rules or regulations refer to ‘candidates’ this encompasses any member participating in election activity on behalf of a candidate. The candidate is held responsible for all actions related to their election activity. 
2. General Principles
a) Fairness and Integrity: Ensure a transparent and honest election process. Candidates must report any accidental rule breaches immediately to the Returning Officer Team.
b) Respect and Inclusion: Treat all participants with respect and promote an inclusive environment. Campaign messages must avoid offensive or discriminatory language.
c) Compliance: Adhere to legal, university, and SU policies, including GDPR policies if handling any data. Follow university codes of conduct when using campus facilities.
d) Corrupt Practices: Practices such as use of threatening language, falsification of documents and exchange of money/products in exchange for votes will not be tolerated. Using goods to start a discussion will be permitted but must be within the budget available.
3. Eligibility and Nominations
a) Eligibility: Must be a currently enrolled student at the time of nomination and be enrolled on either our Llandaff or Cyncoed campuses.
b) Nomination Submission: Complete and submit the official nomination on the SU website by the specified deadline. Full application will require picture and a manifesto/candidate statement. Late submissions will not be accepted.
c) Candidate Details: Use your registered or commonly known name. If you are known by a nickname, you can request its use on the ballot.
4. Campaign Guidelines
a) Campaign Period: Campaigning allowed only within official dates set by the SU. Promotional material posted before official dates will be considered violation of the rules.
b) Respectful Conduct: Focus on policies, avoiding personal attacks or discriminatory behaviour. 
c) Equal Access: Ensure all campaign activities are equally accessible. Usage of things like university mailing lists which are not available to all candidates will not be permitted. 
d) Branding: Candidates are allowed to use the SU logo if they wish to do so. They are not allowed to use logo of any other organisations, including the university logo.
e) Budget Cap: Campaign budget capped at £75, with expenses submitted within 3 hours of voting closure to representation@cardiffmet.ac.uk . All receipts must be provided for verification. Candidates can not use personal favours to reduce their costs. If this is done, their budget would still be calculated as if no discount was received to ensure fairness.
f) Expenses: All items used for campaigning must be expensed. Any pre-existing materials of value below £5 do not need to be expensed and will be counted as a free resource. For example, this might include cardboard, cello tape, blue tack. Any paid advertisement must be expensed.
In addition, candidates can expense up to £15 on travel between the two campuses in addition to the campaign budget of £75. Candidates can not combine these budgets to form £90 campaigning budget, as the £15 is only available for travel.
g) Neutrality: University and SU staff must remain impartial. Staff cannot endorse candidates on social media or within any capacity as a staff member. SU and University staff that do hold full student status can endorse candidates while not working. For avoidance of doubt, any teaching staff member or PhD/PGR students teaching can not endorse candidates during scheduled teaching sessions.
h) SU Clubs and Societies: Both clubs and societies can decide to endorse a candidate by simple majority of committee members. Once candidate is endorsed, the club/society may use any of their free resources to boost the candidate, such as use of their internal mailing lists or coverage during events/social media.
5. Voting and Results
a) Voting System: Use of transferable voting; if no one achieves majority of the votes, the candidate with least amount of votes is removed and any eligible votes will be transferred to the voter's next preferred candidate until some candidate reaches over 50% of the vote.
b) Declaration of Fairness: Candidates must confirm the election was conducted fairly before the count begins. Candidates will be asked to sign a declaration form prior to vote counting.
c) The count: The Count shall be conducted in presence of the Returning Officer, Deputy Returning Officer and University Representative.
6. Complaints and Appeals
a) Filing Complaints: Submit a complaint form on the election website specifying rule breaches and evidence. Submit screenshots or photos as supporting evidence.
b) Timing: Submit complaints before the count unless exceptional circumstances apply. Late complaints must include proof of significant impact on election results.
c) Appeals Process: All candidates have the option to appeal the decision of the Deputy Returning Officer within 24 hours of receiving the outcome. Appeals must show procedural errors or disproportionate penalties. 
7. Misconduct and Penalties
a) Misconduct and its significance: If candidates are found in breach of any of the election rules, the Deputy Returning Officer (or Returning Officer in case of appeals) will scope out the severity the misconduct, as well as timing of it and consider the impact it would have on the election.
b) Penalties: Penalties applied might vary from written reprimand to reduction of budget, removal of votes, to removal from elections. Where alternative solutions are available to reduce the impact on the election outcome, the Returning Officer team might explore these instead.
c) Repeat Offenses: Candidates with repeat offenses will have high level of penalties applied to subsequent decision. Candidates found guilty of 3 offenses will be automatically removed from the election.
